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F b ~do3AGREEMENT made this (cJ day of , :Z002, by andbetween UNIONDALE UNION FREE SCHOOL DISTRIC (hereinafter re-
ferred to as the "District") and the UNIONDALE SECURITY
ASSOCIATION (hereinafter referred to as the "Association").
WIT N E SSE T H
WHEREAS, the Association has heretofore been recognized by
the District, on March 24, 1970, as the bargaining agent for the
noncertified supervisory personnel employed on a full-time basis
by the District; and
WHEREAS, after negotiations, the parties have a~~reed upon
certain terms and conditions of employment which shall be effec-
ti ve for. .the term of this Agreement;
NOW, THEREFORE, in consideration of the covenants, agree-
ments, terms and conditions hereinafter set forth, the parties
have agreed one with the other as follows:
ARTICLE I. RECOGNITION
The Association, subject to the provisions of the Public
EmplQyees Fair Employment Act, shall be the collective.bargaining
agent for all noncertified supervisory personnel regul.arly
employed by the District on a full-time basis for the maximum
period permissibleby law.
ARTICLE II. DUTY HOURS
The work year for members of this unit shall run from
September 1 through June 30, and work shall be required as
directed by the building principal where the members are assigned
and/or by the supervisor of security, except that no custodial or
maintenance assignments may be required of members of this Unit.
Actual workdays shall be the same as those required of members of
the faculty and on the day on which graduation or promotion
exercises are held. Additional work may also be required on
reasonable notice, in the evenings and on Saturdays and Sundays,
provided that payment therefor shall be in addition to the
regular salaries, hereinafter stated, at the appropriate overtime
rate. The workday shall cover a period of not more than eight
(8) consecutive hours, including a lunch period of either forty-
five (45) minutes or the length of one class period, whichever is
Step 2002-03 2003-04 2004-05 2005-06 2006-07
I 28,766 29,773 30,815 31,894 33,010
2 29,096 30,114 3 I ,168 32,259 33,388
3 29,430 30,460 31,526 32,629 33,771
4 29,921 30,968 32,052 33,174 34,335
5 30,098 31,151 32,241 33,369 34,537
6 30,430 31,495 32,597 33,738 34,919
7 30,767 31,844 32,959 34,113 35,307
8 31,101 32,190
"
33,317 34,483 35,690
9 31,434 32,534 33,673 34,852 36,072
10 32,152 33,277 34,442 35,647 36,895
2002-03 2003-04 2004-05 2005-06 2006-07
26.97 27.91 28.89 29.90 30.95
27.27 28.22 29.21 30.23 31.29
27.59 28.56 29.56 30.59 31.66
28.05 29.03 30.05 31.10 32.19
28.21 29.20 30.22 31.28 32.37
28.52 29.52 30.55 31.62 32.73
28.85 29.86 30.91 31.99 33.11
29.16 30.18 31.24 32.33 33.46
29.47 30.50 31.57 32.67 33.81
30.14 31.19 32.28 33.41 34.58
Step 2002-03 2003-04 2004-05 2005-06 2006-07
I 23,298 24,113 24,957 25,830 26,734
2. 23,881 24,717 25,582 26,477 27,404
3 24,463 25,3 19 26,205 27,122 28,071
4 25,045 25,922 26,829 27,768 28,740
5 25,628 26,525 27,453 28,414 29,408
2002-03 2003-04 2004-05 2005-06 2006-07
21.84 22.60 23.39 24.21 25.06
22.39 23.17 23.98 24.82 25.69
22.94 23.74 24.57 25.43 26.32
23.48 24.30 25.15 26.03 26.94
24.02 24.86 25.73 26.63 27.56
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less. permission shall be required of the building principal for
a member to leave his assigned building.
ARTICLE III. SALARIES AND OVERTIME
A. Members of the unit hired prior to July I, 1997 shall be
compens"ated according to the following schedule for the stated
workyear, and shall receive additional compensation for overtime
as indicated:
Annual Salary Hourly Overtime Rates
Members of the unit hired on or after July I, 1997 shall
be compensated according to the following schedule for the stated
workyear, and shall receive additional compensation for overtime
as indicated:
Annual Salary
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Hourly Overtime Rates
6 26,210 27,127 28,076 29,059 30,076 24.57 25.43 26.32 27.24 28.19
'7 26,793 27,731 28,702 29,707 30,747 25.]2 26.00 26.9] 27.85 28.82
8 27,375 28,333 29,325 30,351 31,413 25.67 26.57 27.50 28.46 29.46
9 27,957 28,935 29,948 30,996 32,08 ] 26.2] 27.]3 28.08 29.06 30.08
10 28,540 29,539 30,573 31,643 32,751 26.75 27.69 28.66 29.66 30.70
11 28,766 29,773 30,8] 5 3] ,894 33,010 26.97 27.9] 28.89 29.90 30.95
]2 29,096 30,] 14 31,] 68 32,259 33,388 27.27 28.22 29.2] 30.23 3].29
13 29,430 30,460 3] ,526 32,629 33,77] 27.59 28.56 29.56 30.59 3].66
]4 29,92 ] 30,968 32,052 33,]74 . 34,335 28.05 29.03 30.05 31.]0 32.]9
]5 30,098 3],]5] 32,24 ] 33,369 34,537 28.2] 29.20 30.22 3].28 32.37
]6 30,430 3] ,495 32,597 33,738 34,9] 9 28.52 29.52 30.55 31.62 32.73
17 30,767 31,844 32,959 34,] 13 35,307 28.85 29.86 30.91 31.99 33.] 1
18 3],10] 32,190 33,3] 7 34,483 35,690 29.16 30.18 31.24 32.33 33.46
19 31,434 32,534 33,673 34,852 36,072 29.47 30.50 31.57 32.67 33.8]
20 32,]52 33,277 34,442 35,647 36,895 30.]4 31.]9 32.28 33.41 34.58
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B. Employees shall be paid three supervisory sessions (as
set forth in Article XIV.H of the District's collective
bargaining agreement. with the Uniondale Teachers Association) for
each night they work during an overnight student trip..
c. Employees shall be assigned overtime, when available, on
an equitable basis as follows: The District shall maintain a
seniority list of employees on both a building-wide and District-
wide basis. When a need for overtime arises, employees in the
building where the overtime is needed shall first be asked to
work on a rotating basis by seniority. In the event the District
cannot obtain an employee(s) to work overtime by canvassing the
building security list, the District shall then canvass the
District-wide seniority list on a rotating basis.
ARTICLE IV. LEAVES
..
"A. Immediate' Family - is defined for purposes of this
Article as: An employee's' spouse, children, parents, foster
parents, parents-in-law, brother, sister or other relatives for
, whose financial or physical care the employee is responsible. An
employee shall not 'be considered responsible for said other
relative unless said person resides in the same residence as the
- 3 -
12/20/2
employee and is deductible upon the employee's United States
Income Tax Return.
B. Sick Leave - An employee absent from duty be~cause of
personal illness, injury or other reason approved herei.n shall be
allowed full pay for up to ten (10) such days in a school year.
Unused sick leave days shall be accumulated up to a maximum of
180 days.
C. .Leave"'Because of Illness of Someone Other Tban An
Employee - An Employee shall be granted leave with pay, charge-
able to Sick leave for the following reasons:
1. If absence is necessitated by exposure to contag-
ious disease in which the health of students or other employees
would be"impaired by the employee's attendance. Such a.bsence
shall be subject tq the approval of the school doctor, whose
decision as to necessity shall be final.
"
'2."In" t"he case of "illness or serious injury to a
member of the employee's immediate family, which necess.itates the
employee's absence from wor~ because of the need for the personal
attention of the employee. This leave shall be limited to five
(5) days in anyone (1) year.
D. Child Care Leave - "Upon request, employees will" be
.
granted a leave of absence without pay, not to' exceed two (2)
years' duration, for the care of a newly born infant or adopted
child, or in preparation for same. Upon return from such leave,
they shall be reinstated to the same or comparable position and
shall advance to the next step on the salary schedule when
applicable. "
Such leave shall be without payor other employee
benefits, except that employees may, at their own cost and
expense, continue as an enrolled member of a group benefit plan.
Such leave shall commence insofar as possible at
either the beginning of the school year or the beginning of a
semester. Such leave shall terminate at the beginning of the
school year.
E. Death Leave - An employee shall be granted up to a
maximum of five (5) days' leave with full pay during the school
year for" the death of each member of the immediate family,
provided that the employee attends the services, if any, for the
" "
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deceased. Such leave shall not be cumulative if unused and shall
not be charged against sick leave.
F. Personal Business Leave - Employees hired prior to
July 1, 1981 shall be allowed up to three (3) days of leave with
full pay, one of which shall be deducted from sick leave, during
each school year for the purpose of transacting or atte~nding to
personal business which requires absence during school hours.
Employees hired on or after July 1, 1981 shchll be
allowed up to two (2) days of leave with full.pay,.one of which
shall be deducted from sick leave, during each school year for
the purpose of transacting or attending to personal business
which requires absence during school hours.
A list of acceptable reasons for such leave days is
contained in Appendix "A" annexed hereto.
Except in emergencies, an employee desiring to leave
hereunder shall give his or her building principal or immediate
supervisor written application 'therefor at 'least three (3) school
days in advance of the day he or she proposes to be absent. Such
leave shall not be cumulative and shall be subject to the Board
through the Superintendent of Schools. Said application shall
indicate which of the approved reasons set forth in Appendix "A"
is the basis for the absence. 'Approval will not be denied except
in the event of an emergency.
Personal Business Leave shall be used only for the
purpose of handling personal affairs which cannot be transacted
on the weekend or after school hours. It is not for casual or
indiscriminate use. Any employee who, by willful misre~presenta-
tion, violates this policy shall forfeit any further right
hereunder until reinstated by the Board on recommendation of the
Superintendent of Schools. '
G. Jury Duty - The District shall pay employees summoned to
serve as jurors the difference between their regular rclteof pay
and their jury duty compensation. This shall be accomplished by
employees returning their jury duty fees to the District, except
for travel expenses.
H. Unused Leave Incentive Plan: The District agrees to pay
a salary differential in the amount specified' below to each
employee covered by this Agreement, who, by his/her att.endance
record, becomes eligible for the Unused Leave Incentive~ Plan
- 5 -'
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during the prior year. The Unused Leave Incentive Plan shall
operate as follows:
Any employee who did not absent himself/herself from
work at all in the year shall receive $500.00. Any employee who
did not absent himself/herself from work for more than three (3)
days in the year shall receive $300.00. Employees who receive
the $500.00 differential are not eligible for the $300,,00 differ-
ential. The absences referred to herein are those charged to
Sick Leave and Personal Leave under the terms of this l~greement.
Payment shall be made in August following the year of the out-
standing attendance record.
ARTICLE V. GRIEVANCE PROCEDURE
A. Policy
- In order to provide .the best possible educa-
tional climate and program for the Uniondale School District and
to establish harmonious and effective relationships among those
working toward this goal, the.purpose of these grievance proce-
dures is to resolve satisfactorily group or individual differenc-
es which would.tend to unsettle or undermine the effective
functioning of the school system.
B. Definitions'
1. A "grievance" shall mean a complaint by an employ-
ee that (1) there has been to him/her a violation, misinterpreta-
tion or inequitable application of any of the provisions of this
Agreement, or (2) that he/she has been treated unfairly or
inequitably by reason of any act or condition which is contrary
to established Board policy or is'contrary to established prac-
tice governing or affecting employees, except that the term
"grievance" shall not apply to any matter as to which (1) any
rule or regulation of the State Commissioner of Education has the
force and effect of law, or (2) the Board of Education is without
authority to act.
2. The term "established practice" shall ml:an a
common practice of the school system as determined by 'the Super-
intendent of Schools.
3. The term "employee" applies 1;:0any employee
covered by this agreement.
- 6 -
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4. "Board" shall mean the Board of Education of the
Uniondale Union Free School District.
5.
Association.
"Association" shall mean the Uniondale Layperson's
6. "Aggrieved Party" shall mean any employee filing a
grievance.
7. The term "days" shall mean working school days.
c. Procedural Stages
1. Step 1 - Building Level
a. An employee having a grievance shall discuss
it with his building principal or immediate supervisor with the
objective of resolving the matter informally. The aggrieved
party may appear alone or he/she may be represented by the
Association. .
The presentation of such a grievance shall
take place within five (5) days following the act or condition
which is the basis. of the grievance.
The aggrieved party and the buildin~ principal
or the immediate 'supervisor, within five (5) days of presentation
of the grievance, shall confer on the grievance with a view to
arriving at a mutually satisfactory resolution of the ~~rievance.
The building principal or the immediate
supervisor shall 'communicate his/her decision regardinH the
grievance to tne aggrieved party within five (5) days after the
conference.
b.. If the grievance is not resolved informally,
it shall be reduced to writing on the proper form and presented
to the building principal or the immediate supervisor ~~ithin five
(5) days of receipt of the"informal decision. Within five (5)
days after the wr~ttert grievance is presented to him/her, the
building principal or the immediate supervisor shall render a
decision thereon in writing, a copy of which shall be :3ent to the
aggrieved party, the Association president, and the Superinten-
dent of Schools.
- 7 -
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c. If the building principal or the imITlediate
supervisor believes that he/she has no jurisdiction in the
matter, he/she shall confer with the Superintendent of Schools.
If the Superintendent of Schools agrees that the principal or
immediate supervisor has no jurisdiction in the matter, Step 2 of
this Grievance Procedure shall immediately be initiated.
2. Step 2 - Superintendent Level
If the grievance is not resolved at the Building
Level, the aggrieved party may appeal to the Superintendent of
Schools within five (5) days after he/she has received the
decision of the building principal or the immediate supervisor.
The appeal shall be in writing and shall set forth specifically
the act or condition and the grounds on which the grievance is
based.
, Within fifteen (15) days of the receipt of the
appeal, the Superintendent of Schools, or his duly authorized
representative, shall meet and confer with the aggrieved party on
the grievance with a view to arriving at a mutually satisfactory
resolution of the grievance. The aggrieved party and his repre-
sentative, if any, shall be-given at least five (5) daY:3' notice
of the conference and an opportunity to participate. The ag-
grieved party may appear alone or he may be represented by the
Association. The aggrieved party shall be present at the confer-
ence, except that he need not attend where it is mutually agreed
that no facts are in dispute and that the sole question before
the Superintendent of Schools is one of interpretation of a
provision of this Agreement, or of what is established policy or
practice.
Notice of the conference shall also be given to
the building principal or the immediate supervisor who rendered
the decision at Step 1. The building principal or the immediate
supervisor may be present at the conference and state hi.sviews.
Where the aggrieved party is not represented
the Association at this st~p, the Superintendent of Schools
furnish the Association president with a copy of the appeal'
Step 1, together with notice of the date of the conference.
such cases, an Association representative may be present to
the views of the Association concerning the grievance.
by
shall
from
In
state
The Superintendent of Schools, or his duly autho-
rized representative, shall communicate his decision in writing,
- 8 -
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together with the supporting reasons, to the aggrieved party, his
representative and the Association p~esident, within ten (10)
days of the conference. The building principal or the immediate
supervisor who rendered the decision at Step 1 shall also receive
a copy of the decision.
The Association agrees that it may not continue to
pursue a grievance after the original aggrieved party ~,ithdraws
from the proceedings.
ARTICLE VI. INSURANCE
Members of this Unit shall enjoy the same Group'Health,
Group Life and Group Dental Insurance programs as they enjoyed in
the prior year of this contract, without relation to such bene-
fits as they are enjoyed by other units, provided, however, that
the District shall provide a $25,000 'group term life insurance
policy covering eligible unit members, and provided further that
if, any other non-instructional bargaining unit (s) is required to
contribute toward health insurance benefits, then this Unit shall
be required to contribute the same percent or dollar amount
toward health insurance as such other unit(s). Effective July 1,
1998, unit members shall contribute 5% toward the cost of health
insurance coverage. This shall be increased to 10~ commencing
July 1, 1999. The District shall implement an IRC § 125 Plan
with regard to employee contributions toward the cost of health
insurance premiums.
ARTICLE VII. VISION PLAN
The District shall provide unit members with the same vision'
plan (limited, however, to individual coverage) that is provided
to teachers as 'of the date of this Agreement. This benefit will
be put' into effect as soon as coverage can be arranged with the
insurance broker and/or provider.
ARTICLE ,VIII. SHORT TERM DISABILITY
The District shall provide unit members, at District
expense, with New York State Short Term Disability coverage.
This coverage shall be implemented as soon as coverage can be
arranged with the carrier.
- 9 -
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ARTICLE IX. PENSION
Employees shall continue the present pension coverage
pursuant to Section 75g of the Pension and Retirement Law,
including option 41-j, application of unused sick leave.
ARTICLE X. UNIFORMS
Employees must wear uniforms as mandated by the Di.strict.
Employees shall receive a cleaning allowance of $175 pe~r school
year for purposes of maintaining and cleaning such uniforms.
Such payment shall be made with the last paycheck of the school
year. In order to be eligible to receive the cleaning allowance,
an employee must be employed at the end of the school year. If
an employee beings employment after the start of the school year,
such employee shall receive a prorated cleaning allowance,
provided he or she is still employed at the end of the school
year.
ARTICLE XI. MISCELLANEOUS
A. Each member shall, for the safeguarding of the chil-
dren and his colleagues, submi"t to a complete physical examina-
tion each year by the school physician, or, at the member's
option and expense, he may use his'priva.te physician for such
examination, the results to be submitted on a form prescribed by
the District physician.
"
ties:
B. Each member will fulfill the following responsibili-
1. Observe and encourage high standards- of dress,
manners and conduct.
2 . Assist teachers and othe"r staff members in the
event of emergencies.
3. Cooperate with and participate in the District's
public relations programs.
4. Refrain from any act of neglect which would
reflect negatively on the reputation or image of
the District or its staff.
- 10 -
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C. This Agreement shall supersede any rules, rE~gulations
or practices of the District which shall be contrary to or
inconsistent with its terms.
D. This Agreement shall constitute the full and complete
agreement between both parties and may be altered, changed or
amended only through the voluntary, mutual consent of the parties
in a written and signed amendment to this Agreement.
E. If any of the provisions of this Agreement shall be
found contrary to law, all other provisions will continue in full
force and effect.
F. The Association and the District agree that the
provisions of this Agreement shall be administered so as to
comply with the Americans with Disabilities ~ct (ADA) cLndany
federal regulations and guidelines issued thereunder on a case-
by-case basis.
ARTICLE XII. TAYLOR LAW NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT'ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION, BY AMENDMENT OF LAW OR BY PROVIDING THE: ADDITION-
AL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE: APPROPRI-
ATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XIII. DURATION
The provisions of this Agreement shall be effective from
July 1, 2002 through June 30, 2007.
IN WITNESS WHEREOF, the parties have set their hands and
seals this (,. day
Of~ ,~. 0200-3
UNIONDALE UNION FREE UNIONDALE SECURITY
SCHOOL DIS'TRICT ASSOCIATION
By: ~(L,~
\
By: L ~::;?~
- 11-
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APPENDIX "A"
1. Real Property Title and Mortgage Closings.
2. Income tax hearings required by the State, City or Federal
governments.
3. Adoption hearings.
4. Court appearances.
5. Graduation exercises of employee, spouse or child.
6. Emergency hospital registration of family member. .
.\,' "..
7. Honors and awards ceremonies involving employee, spouse or
child.
8. Emergency family situations.
